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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MRS. KMPM VOCATI ONAL COLLEGE

Name of the head of the Institution

Dr. Meeta Jakhanwal

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06572249064
Mobile no. 9199226566

Registered Email

princi pal . knpmvc@ enf oundation.in

Alternate Email

bi j aynandh@mai | . com

Address J- Road, Bistupur, Janshedpur
City/Town Janmshedpur

State/UT Jhar khand

Pincode 831001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms. Mal a Mandhyan

Phone no/Alternate Phone no.

06572249013

Mobile no.

9431344470

Registered Email

mal a. mandhyan@mai | . com

Alternate Email

mandhyan. knpnvc@ enf oundati on.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. |enfoundation.in/knpm wp-

cont ent / upl oads/ 2021/ 08/ agar _report-18-
19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. | enf oundati on. i n/ knpnm wp-con
tent/upl oads/ 2021/ 01/ annual _cal ander 201

9- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
1 C 1.97 2019 08- Feb- 2019 07- Feb- 2024
6. Date of Establishment of IQAC 09- Sep- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC

Regul ar neetings of

20- Dec- 2019 20



http://www.jemfoundation.in/kmpm/wp-content/uploads/2021/08/aqar_report-18-19.pdf
http://www.jemfoundation.in/kmpm/wp-content/uploads/2021/08/aqar_report-18-19.pdf
http://www.jemfoundation.in/kmpm/wp-content/uploads/2021/08/aqar_report-18-19.pdf
http://www.jemfoundation.in/kmpm/wp-content/uploads/2021/01/annual_calander2019-20.pdf
http://www.jemfoundation.in/kmpm/wp-content/uploads/2021/01/annual_calander2019-20.pdf
http://www.jemfoundation.in/kmpm/wp-content/uploads/2021/01/annual_calander2019-20.pdf

1

Ti mel y subm ssion of AQAR 27- Aug- 2021 20
15
2nd surveill ance audit 04- Dec- 2019 10
(18O 1
Feedbacks fromall the 01-Jul -2020 150
stack hol ders coll ect ed, 15
anal yzed & used for
i mprovenents
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Regul ar | QAC neeti ng

2nd | SO 1st surveill ance

Application sent to University for

B. Com Honours

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13086_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13086_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13086_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13086_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi se nore nunber of sem nars

4 webi nars organi sed

To organi zed the conduct of 2nd | SO
surveil lance audit

2nd surveillance audit done on 4-12-19

Feedbacks to be collected fromall the

st akehol der s

Feedbacks taken and anal ysed.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 24- Aug- 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 07- Dec- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 13- Feb- 2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules MS report is generated every nonth in

currently operational (maximum 500 words)

our college and sent to the managenent
for perusal, approvals and necessary
actions. It is a policy to take a

mont hly feedback from students and
teachers regardi ng attendance of
students, quality of teaching regular
cl asses. The col |l ege pronotes sem nars,
wor kshops and onj ob trainings. The
col | ege provides extracurricul ar
activities and encourage students to
participate in NSS, Rotaract club
activities Annual activities. This in
turn pronotes |eadership quality and a
feeling of contribution towards society
needy people. Attendance is taken in



https://assessmentonline.naac.gov.in/public/Postacc/Quality/13086_Quality.xlsx

daily basis through bionmetric and the
same is also nmaintained in hard copies
by the office. W have 10 no. of

per manent teachers, 02, full tine
teachers, 05 no. of visiting faculties,
05 no. of activity teachers and no. of
students studying in our college. Qur
col I ege conducts one Internal Exam for
each Senester and University Exans are
hel d for each senester. The pl acenent
cell of the college arranges for the

pl acenents of the final year students
and call various conpanies to visit our
coll ege for placenents. University
results are highly satisfactory in our
col l ege and we achi eve 100 results. W
have been producing University toppers
since 2013. W have 112 no. of

adm ssions in this year 2019.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

hours. The syllabus is already divi
supposed to engage. The periodic

exam nation it is now both objecti
pattern is strictly followed by the

Quality teaching at Ms. KMPM Vocational College is the use of pedagogica
techni ques to produce | earning outcones for students. It involves severa
di mensi ons, including the effective design of curriculumand course content, a
variety of learning contexts (including guided independent study, project-based
| earni ng, collaborative |earning, experimentations, etc.), soliciting and using
feedback, and effective assessment of |earning outcones. It also involves
wel | adapt ed | earni ng environnents and student support services to student
| earni ng and adopt a | earner oriented focus. At the beginning of the Academ c
year the teachers prepare the | esson plans of their respective subjects which
is verified by the Head of the Departnent. There is sufficient flexibility in
the teaching plan, so as to adopt the changes if any. The college has little
scope to include their own chapters in the curriculumas the curricul um
descri bed by the Kol han University is adopted by the college as it is. The
col l ege teachers follow the teaching plan in the schedul e of their working

ded in the number of hours each teacher is
tutorial / class test / exam nation are

conducted in order to assess the understanding of the students. The eval uation
of students is carried out periodically as per the norns of the university. The
internal examination results are reviewed and the weaker students are taught
again in the renedial classes. Teachers take best of their efforts to ensure
gquality and to enhance acadenic growth. The coll ege teachers use PPT for
el aborating principle concepts in the technique and discussion. Conpliance of
the curriculumis verified by the Head of the Departnent and the reviewis
taken. The conpliance of the curriculumis conmunicated to the Principal
t hrough the Head of the Departnent and at the end of termor year the
performance of the students is verified by exam nation and their feedback
Practical, theoretical & viva exam nations are conducted to judge the
under st andi ng of the students. The University has changed the pattern of

ve as well as subjective. The exani nation
coll ege. The transparency in exam nation is




foll owed by the coll ege.
responsibilities of the staff which is conpletely achieved by the coll ege.

The curriculumconpliance is integral to

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Ni | Ni |

Diploma Courses

Dates of Duration
Introduction
Ni | Ni |

Focus on employ Skill
ability/entreprene  Development
urship
Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA BBA 33

BCA BCA 44

BSc I T 23

BSc EVIM 14
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13086_Projects_undertaken_1629956210.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution has well organi sed feedback nmechani sm Feedback is collected
fromdifferent stake holders - students, alumi, teachers, enployers and
parents. Once the feedback is taken it is analysed and action is taken in
identified areas. To obtain the alumi feedback, a questionnaire is prepared
and is floated anongst the alumi. The responses are anal ysed on the basis of
different paraneters which helps to inplenent quality policy at institute

| evel . The feedback of teachers is taken through a structured questionnaire
designed with focus on every aspect of teaching |earning process and other
adm ni strative process. The feedback is used for overall inprovenent in al
areas. Teachers are provided with teaching aids |ike instrunments, e-library
etc, as per their needs. Institution takes enpl oyers feedback through KRA. KRA
stands for key responsibility areas and job description of an enpl oyee. KRAs
docunent the specific areas in which an enployee is expected to work. The
specific areas are - Academ a: It conprises of syllabus coverage, Results,

At tendance, etc. Inprovenent / Initiatives: - Consisting discipline |Iike
attendance, college uniform safety issues and co-curricular activities.
Student’ s devel opnent: - Low achi ever and high perforner, personality

devel opnent prograns, conference, senmnars etc. Parents Interaction:- Parent-
Teacher nmeetings, Interaction with parents of |ow achievers / Indiscipline
students. Special Projects:- Building responsible students, paper presentation
and publications, carrier progression Parents feedback is taken during Parent-
teachers neet which is organised in every senester. Parents are satisfied with
t he parentsal arm app through which the attendance, results and other rel ated
information of each student is shared with the parents so that they shoul d know
the academi c progress of their ward. Students feedback is taken through Student
Satisfaction Survey (SSS) student response sheet. SSS consist of questionnaire
which helps the institute to check the satisfaction |evel of students towards
curricular co curricular activities. 1QAC gathers the feedback fromall the

st ockhol ders frequently and anal yses it. The analysis is presented in the
meeting and suggestions are sought fromall nenbers to inprove the existing
system The quality initiatives proposed by |1 QAC for the present acadenic year
are enlisted as follows: - 1. To pronpte advancenent of know edge technol ogy.
2. To evolve sustainable partnership with industry and professions. 3. To
enhance faculty and staff skills know edge. 4. To continuously upgrade the

| earni ng environnent.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BSc Mat hemat i cs 60

BSc Chemi stry 60 4 4

BSc EVWM 60 15 14

BSc I T 60 15 12

BBA BBA 60 70 47

BCA BCA 60 48 36

View File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13086_Demand_ratio_1629956643.xlsx

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 380 Ni |l 12 Nl Ni |l

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 10 60 4 4 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is a professional activity which includes a trusted relationship and a meaningful commitment. In our
institution students mentoring system comprises of four phases — preparation, negotiating, enabling growth and
closure. In each phrase, there are specific steps and strategies that lead to monitoring excellence. This provides
some strategies for success and checklists to help guide progress in each phase for mentoring relationship. The

strategies consist of: « Identifying students fpr mentoring based on their academic performance, behavioral
issues, school family background. ¢ Initiating contact with the mentor. « Exchanging background information
before talking for the first time. » Taking time to get to know each other. « Sharing past mentoring experiences. ¢
Talking about the learning and development goals. « Determining the personal expectations of the relationship. ¢
Explaining the need of the mentors. ¢ Defining the deliverables and desired outcomes. * Sharing personal
assumptions and limitations. « Discussing personal and learning styles. « Participating in strengths finder. ¢
Analysing SWOT of the students. To keep mentoring and monitoring some of the guiding principles are prepared
and are set to make the process of mentoring effective. These are: - Striving for mutual benefits: The relationship
is defined from the beginning as mutually beneficial. Each participant has commitment to the relationship by
choice. Each should openly share his or her goals for the relationship to be strong. Agree on confidentiality:
Maintaining an environment of confidentiality is a critical component in building trust between the participants.
Without a mutually understood ability to speak freely, the relationship is unlikely to reach its full potential. Commit
to honesty: The participants is willing to candidly share what they expect to gain from the relationship and their
vision for getting there. They are prepared to offer frank feedback as appropriate, even if the feedback is critical.
Listen and Learn: Mutual benefit and honesty can only be achieved when both members feel their viewpoints are
heard and respected, mentors, specially, need to remember the relationship is not primarily about them. Build a
working partnership: Consider structuring a working partnership that includes project consultation or active
collaboration rooted in the common grand of shared professional goals. These collaborations can lead to
discoveries about each other’s preferred working style, daily obligations and professional’s aspirations. Be
Flexible: It might help for a mentoring relationship to have defined goals, but the process may be as important
than the goals. Once the mentoring relationship is established and fostered. It is important to understand the
parameters for when the association should change or end. Ending a mentoring relationship does not meant it
has failed. Often, it simply means that the initial goals of the mentorship have been attained. While ending a
mentoring relationship the mentor should be thanked for the knowledge and time provided. A mentoring
relationship often evolves into a long term professional friendship.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
380 12 1: 32

2.4 — Teacher Profile and Quality



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13086_ict_tools_1638852215.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13086_e_resource_1638851788.xls

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

18 12 6 2 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Sandi p Kunar Assi st ant Resear ch Peace
Si ngh Mbdak Pr of essor award 2019
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BSc EVIM 6 06/ 11/ 2020 28/ 11/ 2020

BSc I T 6 06/ 11/ 2020 28/ 11/ 2020

BBA BBA 6 13/10/ 2020 24/ 11/ 2020

BCA BCA 6 09/ 10/ 2020 24/ 11/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college which is affiliated to Kol han University has two types of
assessnent systens : 1. Senester System for BBA BCA 2. Choice Based Credit
System (CBCS) for B.Sc. |IT B.Sc. Environment Water Managenent Senester System
The key facets of the new senester systemare as follows: Two senesters of five
to six nmonths in duration, versus academ c terns spread over 10 to 12 nonths.
Conpr ehensi ve conti nuous assessnment (versus end-of -year exam nations). New
assessnent protocols based on grades rather than marks, and the use of
cumul ati ve grade point scores to define overall achievenent. Curricular
flexibility and increased options for student nobility. Regular updates to
curriculum The Institution has traditionally worked on the ‘academ c session,’
wi th grading based on end-of year exam nations. Anbng other things, the MHRD
hopes the new senester systemw || |ead to increased student engagenent
t hroughout the academi c year, while also reducing the burden of end-of-year
cramm ng. Internal evaluations would include essays, tutorial presentations,

I ab work, and term papers. End-ofsenester eval uation wuld seek to assess the
skills and know edge of students, noving away from exam nations that require
students to nenorize and reproduce information. Choice Based Credit System
(CBCS): The University introduced Choice Based Credit System for nore flexible
| earning patterns with greater course choices, the ability to transfer credits
between institutions, inproved quality standards, and greater flexibility for
mat ure students to conplete programs over an extended period of tinme. It is
al so hoped that the new senmester and credit systemw || encourage nore frequent
revisions to curriculumand nore relevance to the Job market. Credits under the
Choi ce Based Credit System are awarded based on the successful conpletion of a



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/13086_Honours_recieved_1629957065.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13086_Evaluation_1630040119.xlsx

course of study nmeasured in terns of classroom contact hours and vol une of
content studied. A senester credit is neasured as four |ectures of one hour
each per week and a m nimum of two hours of tutorials per week (for non
practical subjects), or two practical sessions of two hours per week (for
practical subjects). The intention is that students will have the opportunity
to diversify their study experience and build a broader base of know edge by
choosing el ective courses outside their major of study, while also having the
option to choose electives within their field of study. This would mark a
significant change fromthe nore prescriptive manner in which prograns are
currently constructed and taught.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution adheres to the academ c cal endar for the conduct of CE
ASSESSMENT 1. Kol han University is conmtted to the cause of fairness in
exam nation and assessnent. Each course of a progranme necessarily involves an
eval uati on system consi sting of two conponents: Continuous |nternal Assessnent
(I'nternal assessnent) and End- Senester Exani nation (External Assessnent). A
course carrying 3 to 6 credits will be evaluated on 100 nmarks. However, a
course carrying 1 or 2 credits will be evaluated on 50 marks. The perfornmance
of a learner shall be evaluated in each course in the follow ng nmanner:
Conti nuous Internal Assessnent End- Senester Exami nation (ESE) Total 30 70 100
30 Marks 70 Marks 100 Marks 15 Marks 35 Marks 50 Marks 1. Continuous I nternal
Assessnment (ClIA) 1. Continuous Internal Assessnent is defined as the assessnent
of the learners on the basis of continuous evaluation as envisaged in the
credit based system by way of participation of |earners in various acadenic and
correlated activities in the given semester of the programe. Interna
Assessment includes Assignnents, Sem nars, Case Studies, Quizzes, Viva-\Voice,
Open book test, Unit Tests etc. For each course, there is an individual passing
m ni num for Internal Assessnent as 40 (12 out of 30 marks) and for End- Semester
Exam nation as 40 (28 out of 70 marks). Continuous Internal Assessment wll be
conducted in and by the concerned coll ege at the Departnent |evel involving
Externals in case of Viva-Voce. However, the University adm nistration may, for
the cause of fairness, intervenes or supervise as and when it deens

appropriate. (ii) Faculty of Science: Internal Assessnent includes Practicals,
Assi gnnments, Sem nars, Case Studies, Quizzes, Viva-Voce, Open book test, Unit
Tests etc. For each course, there is an individual passing m ninmumfor I|nternal

Assessment as 40 (12 out of 30 nmarks) and for End- Senester Exam nation as 40

(28 out of 70 marks).

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww.|enfoundation.in/knpm wp-content/upl oads/ 2021/ 03/ PDE-Pg. 1-10. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCA BCA BCA 44 43 98
BBA BBA BBA 34 34 100
B.Sc. IT BSc T 23 23 100
B, Sc. EVM BSc EVWM 14 14 100



http://www.jemfoundation.in/kmpm/wp-content/uploads/2021/03/PDF-Pg.1-10.pdf

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://wwv. j enf oundati on. i n/ knpnm wp-cont ent/ upl oads/ 2021/ 12/ St udent -

f eedback-2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Nill Ni | Nill Nill

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni |l Nill Nill NIl
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Nill Ni Tl Ni |l Nill Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal B. Sc. IT 1 0.2

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13086_Pass_percentage_1629957294.xlsx
http://www.jemfoundation.in/kmpm/wp-content/uploads/2021/12/Student-feedback-2019-20.pdf
http://www.jemfoundation.in/kmpm/wp-content/uploads/2021/12/Student-feedback-2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13086_journals_notified_on_UGC_1629957805.xlsx

Proceedings per Teacher during the year

Department

Number of Publication

Ni |

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Novel Sandi p I nt er nat 2020 1.5 Birla 35
Teecni que Kunmar i onal Institute
t o Enhance Si ngh j ournal of of Technol
Per f or manc Modak I nnovati ve ogy,
e of Milti Technol ogy Mesr a,
bi ometric Expl ori ng Ranchi
Fr amnor k Engi neerin
usi ng Bin- g
based
classifier
Based on M
ul ti-
Al gorithm
seure
| evel
Fusi on
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Nill Nill Nill Ni Il Nill Nil I
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem Nill Nill 6 1
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
At t ached Ms KMPM VC NSS 2 50
G oup
At t ached Ms KMPM VC 1 36



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13086_Bibliometrics_1638867708.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13086_Faculty_participation_1630041777.xlsx

Rotract C ub

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

Ni | Nill Ni |l Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Rot ar act Ms KMPM VC At t ached 1 35
Rotract C ub
NSS M's KWVPM VC At t ached 2 50
NSS G oup
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | Nill Nill Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

On Job
Trai ni ng

Adi t yapur 16/ 12/ 2019 31/ 01/ 2020 117

Cont r act ual Aut o cl uster

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Adi t yapur Auto 01/ 05/ 2019 ON JOB TRAI NI NG 117
Cluster

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Extension/13086_Extension_1639117500.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13086_Students_in_extension_1630045655.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13086_Linkages_1630045704.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
175000 124327
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roomns Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting

Classroonms with LCD facilities Exi sting

Vi deo Centre Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
par ent sal arn Partially 2.0 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1816 579531 120 56501 1936 636032
Books
302 99660 10 7245 312 106905
Ref erence
Books
Journal s 265 Nill Nill 9000 265 9000
CD & 38 Nill 2 Ni Il 40 Ni |l
Vi deo
Weedi ng 61 7042 12 Nill 73 7042
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Nill Nill
No file upl oaded.

4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others

mputers Lab centers | Centers nts Bandwidt



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13086_augmentation_details_1629958700.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/13086_Library_1629958893.xls

h (MBPS/
GBPS)
Exi stin 40 1 3 3 3 1 6 1 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 40 1 3 3 3 1 6 1 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
0 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
I CT based Classroomw th recording
facility http://ww. j enf oundati on.in/ knmpni t eachi
ng- | ear ni ng- vi deos

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1000000 535083 1424840 1702259

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Ms. KMPM VC has a nmintenance staff to nonitor and | ook after the
requi rements and mekes reconmendati ons as required. Funds for maintenance are
al | ocated and nmi nt enance works are executed through AMC (Annual Mai ntenance
Contract) for laboratory and library equi pnents and CCTV. Civil Mintenance,
El ectricity, Water supply is maintained by Janshedpur Utilities and Services
Company (JUSCO). For |IT maintenance the college has AMC with 3S I T Sol uti on.

Gardeni ng and security services have been outsourced to different agencies
through AMC |i ke Guniya Devi BRAVO. For any nedical assistance the coll ege

takes help from Tata Main Hospital (TMH). In case of an energency the person is
i medi ately taken to the hospital for the first aid. A daily cleaning
mai nt enance chart is maintained for each classroom |aboratory, library,

washroom etc. Any problemrelated to the cleanliness is reported to the

mai nt enance staff. A nonthly Mintenance record is nmaintained for reference.
For overall or major maintenance of the infrastructure, the college has

col l aborated with JUSCO. M. KMPM VC maintains all the | aboratories as per the
| at est syl |l abus guidelines of the UGC. It upgrades maintains the hardware
sof tware according to Kol han University syllabus and | atest market needs.

http://www.jemfoundation.in/lkmpm/facility-utilization

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution



http://www.jemfoundation.in/kmpm/teaching-learning-videos
http://www.jemfoundation.in/kmpm/teaching-learning-videos
http://www.jemfoundation.in/kmpm/facility-utilization

Fi nanci al Support
from O her Sources

a) Nati onal Nat i onal 32 254000
Schl orshi p Portal
2.0, E-Kalyan
b) I nt ernati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Ni |

Ni Il

Ni Il

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Ni | Ni |l Nl Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 45
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
W PRO 53 8 At t ached 32 14
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 8 B. Sc EWM B. Sc EWM At t ached M Sc.
2020 3 BBA BBA At t ached VBA
2020 4 B.Sc IT B.Sc IT At t ached MCA
2020 3 BCA BCA At t ached MCA



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13086_Scholarships_1629959682.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/13086_Placement_1629959993.xlsx

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Republ i c Day Annual Col | ege Level 182
Sports Meet

I ndependence Day Col | ege Level 20

Red FM Col | ege Ke Cty Level 56
Tashanbaaz

Teachers Day Col | ege Level 40

TALENTTYM (A cul tural Col | ege Level 150

Literarcy Fest)
Picnic Freshers Wl cone Col | ege Level 70
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Hi ghest Nat i onal 1 Nill 20270420 Kumar
run scorer 7484 Kushagr a
i n under
19 state
mat ch
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council is the representative body of the college. The objective is to
make the student participate in the devel opnent of the institute as well as to
devel op their overall personality , organizational skills and career through
interactive progranmes with the Teachers, adninistration and society. Another
goal is to provide a common platformto the students for curricular and

cocurricular activities. Conpositional of Student Council: - It conprises: 1.
Chai r person-Head of the Institution 2. President-Part-111 students nom nated by
the teachers of all departnents. 3. General Secretary- Part-111 students

nom nated by the teachers of all departnents. 4. Joint Secretary-Part-11/Part-
Il students nomi nated by the teachers of all departnents. 5. Treasurer-Part-
1l student of any one department 6. Menbers-24, (06 students from each
departnent) The nenbers of the student council nonitor the activities of the
various other commttees and clubs which are as follows: 1. Discipline
Committee: Responsibilities: a). To nonitor the overall discipline inside the
col l ege canpus. b). Any student if found engaged in m sconduct or violate the
standards of the college is brought before the college discipline comittee.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/13086_Progression_1639116418.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/13086_Qualifying_1629960034.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13086_Activities_Organised_1629960127.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/13086_awards_in_activities_1629960173.xlsx

c). If the student is found guilty of m sconduct the discipline comittee has a
right to take action or the matter is reported to the Head of the institution
for necessary actions. 2. Gievance Conmittee: Role Responsibilities: The
comm ttee provides both formal and infornmal grievance dispute resol ution.
Students with concerns and problens are encouraged to report to the conmittee.
The problens are di scussed and resolved, if not, it is reported to the Head of
the institution. The committee has the following cells working within it for
better nonitoring: a) Anti Ragging Cell b) Sexual Harassnent Cell c¢) Wnen
Redressal Cell d) Academ cs Gievance Cell e) SC/ ST/OBC cell 3. Placenent
Committee: Responsibilities: To contact different conpanies and invite them for
canpus interview and placenents. 4. Cultural and Literary Committee
Responsi bilities: To organize and nonitor co-curricular activities,
intercollege cultural events and intercollege athletic nmeet organized by the
coll ege. 5. SAFE (Safety Awareness For Everyone) C ub: Responsibilities: To
meke students aware of safety rules related to traffic, fire, domestic life,
road etc. 6. Rotaract Cl ub: Responsibilities: To provide an opportunity for the
students to enhance the know edge and skills that will assist themin personal
devel opnment to address the physical and social needs of the communities. 7. NSS
Responsi bilities: To understand the community in which they work and identify
t he needs and probl ens of the community and involve themin day to day

programres. 8. IQAC. Institutional Quality Assurance Cell Responsibilities:
Prime responsibilities is to initiate, plans and supervise various activities
that are necessary to increase the quality of education inparted in the
college. The role of 1QAC in maintaining standards in teaching, |earning
evaluation is very critical. It pronptes determnes quality related issues
t hrough vari ous program such as sem nars, workshops, case study, panel
di scussi on etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Qur Alummi are inportant stake holders in the future devel opnent of the
institution the views of the alumi nenbers are frequently sought. Only five
bat ches of students have graduated from our college. Though the registration of
Al umi association is under process, the Alumi Cell has been forned to create
an environnment for the growh of our students in association with our alumi
for generating intellectual capacity, innovations skill devel opnent. The
menbers of Alumi cell actively participate in following activities. 1. In
teaching |l earning process: - The ex-students visit their Alma nmater and extend
their honorary services by taking remedial classes extra classes for slow
| earners high achievers. 2. Guidance Counseling: - These ex-students provide
career counseling to the current students on career options and job
opportunities. 3. Donation of books to the college library: - Qur alumi also
donate books to the library and to the financially weak students. The Al umi of
Ms. KMPWC actively support in the growth activities of college. They cone to
the col |l ege whenever they get tinme and interact with the current students,
teachers staff. As per the rules regulations to form Alumi Associ ation the




Association in 2016-17 in which the

coll ege has taken a step to form Al umi
Associ ation has

pass out students of last 5 years were invited and an Al umi
been formed. The ex-students have registered thenselves in the association by
giving the registration anount for |ife menbership in Alumi Association
account to raise the fund for conducting the events in future. There is an
al umi association’s annual activity cal endar al so. Meetings will be conducted
twice in a year. The various posts nom nated as follows: The nom nated office
bearers of the session 2017-18 are as follows: 1. President (Head of
Institution, Principal) 2. Vice President 3. Secretary 4. Joint Secretary 5.
Treasures 6. Class Representatives from each departnent.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

Practice Exam nation Departnent of our college follows the instructions and
gui deline issued by the Kol han university. Transparancy, regularity and
fl awl essness are the Hall mark of exam departnment .The certificates are issued
to the students, once the exam nation is over, the results are published in
University website to reflect the overall performance and progress of students
In our college we have a separate exam nation cell under the controller of
exam nation, who is responsible for the conduct of University interna
exam nation. He | ook after all procedures of exam nation given by Kol han
uni versity. The whol e team of our college including teaching and non-teaching
staffs put sincere efforts, to conduct the exam nation efficiently and
effectively. The faculty nenbers of our college are given invigilation duties
during the schedul ed exanms. The teaching and official staff of our college act
under the guidelines and supervision of the examcontroller.
over answer sheets are duly seal ed and di spatched to the university within the
given tine and handed over to the concerned authority in the Kol han university.
2nd Practice National Service schenme - The coll ege Adnministrati on and Academ c
structure is to make the decision by Participative managenent
Col l ege works with an aimof attaining the academ c excellence through quality
education and inculcating all possible soft skills overall personality
devel opnment of students through various cells activities, |ike NSS ,6 (Nationa
Service )and Rotaract club. In our college 1 unit of NSS was installed in 2016
as per the NSS activity calendar of KU NSS cell. NSS hel ps the students to
devel op a sense of selfless service towards the society. The Phil osophy of NSS
underlines that the welfare of an individual ultinmately depends upon the
wel fare of society as a whole. W conduct nany awareness prograns, nonth w se
,including a special canp which is a conpul sory activity under NSS. So during
2019- 20 session NSS has organi sed a special canp in a village naned Parbati pur
The NSS committee conduct a neeting with Principal and Program Officer to
deci de the place, venue ,date and schedul e of the seven days activities under
special canp and that is provided as per discussion with ,Head of village.
Rotaract Club In an increasingly conplex world, Rotaract provides one of the
nost basic platform the need for friendship and fellowship. Wth this aimour
coll ege has started a Rotaract Club .The Rotaract club of our college functions
under RI D 3250. W work under the guidance of our Parent Club Rotary C ub Dal na.
Al'l the projects and events are defined by the Project Head of our Parent C ub
We have a whol e team of Leaders who work in the projects of the club. The team
consist of Director, President, Secretary, Vice president, treasurer and other
commi ttee nenbers. Rotaract ensures continuing growth and education in
relati ons and personal devel opnment. Menbership in a Rotaract club helps in
devel opi ng better community citizens. The average Rotaract club consists of the
nost active citizens of any conmunity. Each week at Rotaract, there is a
program desi gned to

1st

Once the exans are

possi bl e. The




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

The campus of Ms. KMPM VC i s spread
over an area of 5.14 acres of land with
two Campuses: ©Main RoadCanpus J- Road
Campus. It has admi nistrative building
with well-furnished class roonms, 4
smart roons fully equi pped chem stry,
hydraul i cs physics | aboratories, well
equi pped library, fully air conditioned
Computer | aboratory, 2 sports grounds
for various ganes, Canteen
facilities,separate toilets for staff,
boys and girls. The infrastructural
policy of Ms. KVWPM VC is driven by
vi sual i zation of future requirenents of
teachers, administrative staff and
students. The college intends to inpart
qual ity education and all round
personal ity devel opment of the
students. Keeping in view, the
college's total conmtnent is towards
qual ity education. The college is
pl anning to renovate the class roons,
install white boards and smart boards.
Along with creation of new
infrastructural facilities the college
is giving sane inportance for the
mai nt enance of existing facilities.
Ms. KMPM VC takes care that the
avail able infrastructure is in line
with acadenmic growh and optimally
utilized for currently running courses.
Li brary has a good collection of Text
Books, journals, mmgazi nes, and other
| earni ng resources which enable the
students and staff to gain information
and know edge. It has OPAC (Qpen Public
Access Catal og) and internet
facilities. Ms. KWMPM VC has Thin
Client LANin its conputer Lab It has
fully W-Fi canpus and staff and
students get the facilities to access
the internet. Ms. KMPM VC has JUSCO
Power and Water supply.

I ndustry Interaction / Collaboration

Ms. K MP.M Vocational College was
established in 2010 and is

sel ffinanced. The col |l ege managenent is
trying its best for all-round growth of
its teachers and staff in the field of
research. The coll ege offers 4 courses:

BBA, BCA, B.Sc. |IT, B.Sc. Environnent




Wat er Managenent B. Sc. Mat hematics
whi ch are vocational degree courses and
self financed. It has 10 pernmanent
faculties and 10 visiting faculties for
el ective/subsidiary papers. Qut of 11
permanent faculties 1 is Doctorate with
M Phil degree as well, 4 are purusing
Ph.D., 2 are NET qualified, one is GATE
qualified and two have M Tech. degree.
In the last six years al nost al
faculty nenbers are involved in paper
presentation and publication work. They
have presented nore than 50 papers in
various International, National and
Regi onal Conferences and Sem nars and
have attended vari ous workshops. Though
college is not having its own Research
Laboratory and col |l aboration with any
ot her organi zation, faculties are
doi ngtheir research work on their own
by using the facilities available in
college like internet, library books,
computer |ab, chemistry lab, etc.
Faculty Training Prograns are organized
on regul ar basis. The coll ege al so
organi zes sem nars and wor kshops for
students and teachers regularly. The
students visit various industries for
their on-the-job-training |ike Tata
Steel, Tata Mdtors, JUSCO, TATA
Pigments, JRF, Tinplate, Tata Tel con,
ASL Motors, Adityapur Autocluster,
Vol eswagon, Kedia Al um and Cheni cal s,
Adi t yapur etc.

Human Resource Managenent

The perfornmance of students and
| earning outcone is regularly eval uated
and nonitored by conducting unit tests,
assignnents, presentations while their
final evaluation is made through their
exam nation conducted by the
uni versity. The coll ege has two types
of assessnent systens. 1. Senester
System for BBA BCA 2. Choi ce Based
Credit System (CBCS) for B.Sc. IT,
B. Sc. Environnent Water Managenent
B. Sc. Mathematics. Senester System Two
semesters of five to six nmonths in
duration, versus academ c terns spread
over 10 to 12 nmonths. New assessnent
protocol s based on grades rather than
mar ks, and the use of cumul ative grade
poi nt scores to define overal
achi evenment. Internal eval uations would
i ncl ude essays, tutorial presentations,
[ ab work, and term papers. End-
of semester eval uati on woul d seek to
assess the skills and know edge of
students. Choice Based Credit System




The University introduced Choi ce Based
Credit System for nore flexible
| earning patterns with greater course
choices, the ability to transfer
credits between institutions, inproved
qual ity standards, and greater
flexibility for mature students to
conpl ete prograns over an extended
period of tinme. It is also hoped that
the new senester and credit systemwil|
encourage nore frequent revisions to
curriculumand nore rel evance to the
Job narket.

Teachi ng and Learni ng

Pl anni ng, delivery, assurance and
continual inprovenent of curricul um
that enpowers, stretches and chal | enges
every individual appropriately so that
they neet curricul um expectations and
fulfill their individual potenti al
t hrough cl ear, unanbi guous and unbi ased
advi ce and gui dance which utilizes
staff expertise to assess the skills,
know edge, aspirations and potential of
each individual to ensure that they are
provided with a programe of study
whi ch best fulfills their current, and
express future needs. Assessnent for
Learning is also a part that involves
the frequent use of a variety of valid,
reliable, sufficient, fair assessment
net hods generating formative and
summat i ve, judgnents of |earners’
progress, constructive feedback
providing clear targets and effective
gui dance that enables learners to
i mprove know edge, feedback taken by us
continuously by the students, teachers
and stakehol ders etc. Skills
conpetence, and the professional skills
necessary to support independent
learning is also provided by us with
the help of sem nars, trainings,
webi nars, etc. W al so use | esson pl ans
to access the curriculumis conpleted
on time or not.

Curricul um Devel opnent

The col |l ege encourages multi-faceted
teachi ng- | earning process which
i ncludes not only the lecture tutorial
cl asses but also interactive sessions,
peer | earning, assignnents,
proj ectworks presentations, industria
visits etc. The performance of students
and | earning outcome is regularly
eval uated and nonitored by conducti ng
unit tests, assignnents, presentations
while their final evaluation is nmade
t hrough their exam nation conducted by




the university. Devel opnment in | atest

technique in the class roomteaching -
We have 5 LCD cl assroons, 2 sem nar

halls and wi fi canpus. Innovations in
curricular activities - The coll ege

al so organi zes workshops, seminars the
co-curricular activities in various

fields.

Exam nati on and Eval uati on

We provide themw th opportunities to
devel op their professional and persona
skills. Faculty is encouraged to
participate faculty devel opnent
program They are al so encouraged to
publ i sh papers do research in their
respective areas. They are al so
provided trainings in their respective
subj ects. Trainings also includes
devel opi ng enpl oyee skills through
aconbi nati on of |ectures, hands-
onexerci ses, videos, and
i ndi vi dual / gr oupbased di scussi ons.
Sem nars and training programes are

al so conducted continuously.

Enpl oyers are al so encourage job
sharing as a nethod for enpl oyees, who
have indicated their desire to get
practical experience, to devel op sone
additional skills. To fulfill this we
had installed various clubs |ike
Rot aract club, Nss club, Safe Cub, etc

Research and Devel opnent

Qur College tries its very best to
engage i n various corporate houses by
way of enhancing pl acenment
opportunities for its student comunity
as well as fine-tuning soft skills for
its faculty too. Some such academ c
col l aborations with industrial houses
that had been forged in the current
year are listed below. 1) Students are
sent to different departnents of Jusco
Tinplate etc to get trained by the
experts in their respective fields.
2) . Various Career-cum Academn c
Counsel ling are conducted regularly so
that the students gets support and
i deas as to where and how they can
start their carriers and find out the
scope for further studies. 3) A
nont hl ong Student Internship Progranme
is held wth Adityapur Autocluster for
t he students of BBA, BCA BSc
I nformati on Technol ogy. Students of B.
Sc. Environnment Water Managenent are
sent to Sudha Dairy for one nonth
I nternship progranme. 4). Various
teacher training progranmmes were al so
conducted for the teachers so that they




can update thensel ves.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The Adm ssion Committee of our
Col | ege, conprising our Principal
senior faculty nenbers and a few senior
non-teachi ng staff nenbers work
tirelessly to ensure fair and
hassl ef ree adm ssion of students. The
adm ssion cut offs are decided by the
departnental heads in consultation with
the Principal. The general norm
constitutes 45 in aggregate and 45 in
t he chosen discipline, for those who
aspire for graduation with Honours. The
col | ege has been carrying out the
students adm ssion offline online,
where the online support for the sane
is provided by the institutions website
devel oper and office staff.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col |l eges vision and nission
statenent is clearly upl oaded on the
institutional website and copies are
posted in the coll ege canpus al so. W
regul arly organi ze Governi ng Body | QAC

neeti ngs, where we discuss plan for the
overal | devel opnent of the coll ege.

Devel opnent strategi es are discussed by
the Principal of the college during
nmeeting every nonth and it is also

saved as hard copies in the mnutes of
the staff neeting. For all Governing
Body | QAC neetings, the m nutes and

resol utions by circulation are sent by

emai | to Goveni ng Body | QAC menbers and
al so made avail able as hard copi es.

Adm ni stration

The Parents Al arm software enabl es
the college authorities to exercise
full supervision over all the service
nodul es in the office. The Principal is
in touch with teaching and non-teaching
staf f menbers, as well as with
Governi ng Body | QAC nenbers, through
emai | s and staff neetings. Notices and
ot her kinds of adm nistrative
information are put up on the college
website and it is also nentioned in
notice register of the college. The
coll ege office is fully automated and
equi pped with 24/7 internet
connectivity. An intranet links the
coll ege office with the Principals
office for online supervision. A new
bi ometric systemto record attendance
has been installed to record the
attendance of faculty nenbers.




Fi nance and Accounts

Wth the aimto produce i medi ate
information in finance and Accounts
i.e. “Single dick Accounting” this

section of College is partially
egoverned. The col |l ege uses the Parents
Al arm App for the transparent
functioning of Accounts departnent. The

same software is used to generate
various reports |ike Consolidated Day

Book, Ceneral Day Book, Daily Cash

Col l ection reports The col |l ege uses

this app for E-governance for
transparent functioning of Finance and

Accounts departnent of the college.
This helps to increase the efficiency

of staff towards the accuracy in
financial transactions. The coll ege
conducts regular audit of annua
booksof accounts. The adm ni strative
of fice keeps the all financial records
separately as per the events and
transactions made for. The

adm ni strative office maintains the
Books of Accounts properly which hel ps

in auditing procedure.

Student Adm ssion and Support

We al so have facility of online
adm ssion, the students too fee
convenient to nonitor the process
t hensel ves, wi thout having to nove
physically fromone college to the

ot her, especially the distant students.
The col |l ege has been carrying out the
students admi ssions with the use of
Smart Col | ege software (parents alarnm,
where the online support for the sane
is provided by the institutions website
devel oper and office staff.

Exam nati on

For the Kol han University
exam nations, forns need to be filled
online and offline. The forns filled by
the students are checked and verified
by the concerned teachers and then it
is sent to the University through
proper channel . Tinme table and results
are al so displayed online in Kol han
Uni versity website. Under the CBCS
exam nation systemintroduced from
2018, all faculty nenbers who are
exam ners need to submt internal nmarks
in the examination cell. The
exam nation controller of the
exam nation cell collects the marks and
send it to the Kol han University
properly seal ed and signed. The
internal marks assessnent is done by
checki ng the assi gnnments, proj ects,
internal or m dsem exam and attendance




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Ni Tl Ni | Nill Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers

who attended

From Date

To date

Duration

| ndustri al
Wat er System

01/ 05/ 2020

Nill

| npact of
Covid -19
Trends and
opportunities
ahead , An
Entrepreneur’ s
per specti ve.

19/ 06/ 2020

Nill

At t endi ng
Sem nar on Drug
Abuse
Prevention and
capacity
bui | di ng
Program

12/ 03/ 2020

Nill

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

Ni Il

1

6.3.5 — Welfare schemes for



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13086_Training_Programmes_1629961493.xls

Teaching Non-teaching Students

PPF, MATERNI TY LEAVE, PPF, MATERNI TY LEAVE, SCHOLARSHI PS
QUARTERS, STUDY LEAVES QUARTERS, STUDY LEAVES

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has a nechanismfor conducting internal and external audit. W
have our own internal audit nmechani smwhere internal audit is an ongoi ng
conti nuous process in addition to the external auditors to verify and certify
the entire Incone and Expenditure and the Capital Expenditure of the Institute
each year. Internal Auditors thoroughly check and verify vouchers of the
transactions that are carried out in each financial year. Likew se an certified
external auditor does external audit annually. The institutional accounts are
audited regularly by both Internal and statutory audits. The institute
regularly follows Internal external financial audit system

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni Il 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

569000

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes PARVAR Yes PRI NCI PAL
SERVI CES
Adm nistrative Yes PARMAR Yes JEM
SERVI CES FOUNDATI ON

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. COMMUNI CATI ON THROUGH PARENTS ALARM APP 2. REGULAR PARENT TEACHER MEETI NG 3.
PARENTS VI SIT VARI OQUS CULTURAL FUNCTI ONS I N COLLEGE (PRI ZE NI GHT, SPORTS MEET
ETC.

6.5.3 — Development programmes for support staff (at least three)
SUPPCRT STAFF |'S OQUTSOURCED.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Received affiliation for B. Sc. Mathematics (honours) B. Sc. Chem stry

| SO 1st surveillance was done. 3. MU signed with Adityapur

(honours) 2.
students. 4. 1 teacher enrolled

Autocluster for the job trainings of final year
for PhD.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes




b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2020 Timely 27/ 08/ 2021 23/ 08/ 2021 27/ 08/ 2021 5
subm ssi on
of AQAR

2020 2nd 12/ 04/ 2019 12/ 04/ 2019 Ni Tl 5
surveil |l ance
audit (1SO

2020 Feedbacks 30/ 06/ 2020 30/ 06/ 2020 31/ 07/ 2020 150
fromall the
st ack
hol ders
col | ect ed,
anal yzed
used for
i mprovenent s

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Pre Wnen Day 07/ 03/ 2020 07/ 03/ 2020 10 5
cel ebration
Abuse 12/ 03/ 2020 12/ 03/ 2020 18 17
Preventi on and
Capacity
Bui | di ng
pr ogr amre
Webi nar ( 01/ 05/ 2020 01/ 05/ 2020 28 22
POSCO Act 2012
& Child sexual
Abusenent )

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

To create environnental consciousness and sustainability our college has taken
followi ng steps - Adopted an environnental policy for the coll ege Conducted
nore seninars and group di scussions on environnental awareness. Conducted
conpetitions anong departnments for naking students environnent conscious and to
make the canpus green. Encouraged students and col |l ege staff for maintaing
carbonfootprint within the canpus Conducted nore energy savi ng awar eness

progranmmes for students and staff



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13086_Quality_Initiatives_B_1629962304.xls

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift No Nl
Ranp/ Rai | s Yes 2
Braille No Ni |
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Speci al skill No Ni |
devel opment for
differently abl ed
students
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 5 5 26/ 02/ 2 8 52
020 ATTACHED | Att ached
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date

of publication

Follow up(max 100 words)

Servi ce book

01/ 07/ 2020

Service book is
mai ntai ned for every ful
time enpl oyee. Al the
enpl oyees are having the
servi ce book. Each and
every step of an
enpl oyees service life is
recorded in the service
book. The service book
provi odes information on
various portfolios and
posts hel ped by the
enpl oyees. It is diary of
enpl oyees service
recording all events and
ot her i nportant
i nformation of the
enpl oyees. Wen a dispute
ari ses the service book
is the one referred to
for facts. It is a very



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/13086_Inclusion_1630038311.xlsx

cruci al docunent of an
enpl oyee.

Pr ospect us 01/ 03/ 2020 It is a small book in
which all the

i nformati ons about the
college is published to
attract the students to
apply for adm ssions. It

contains information
about the institution and

t he avail abl e courses,

i ncl udi ng advi ce on how
to apply and the benefits
of accepting a place. It

contains information on
t he individual couses, the

staff , notable alum ni,

t he canpus, speci al
facilities, placenents
etc. It act as a
invitation further
students to take

adm ssi on.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Sports Day 29/ 08/ 2019 Ni | 60
Cel ebration
Rally on Voter 05/ 09/ 2019 Ni | 35
awar eness
Annual Fest 22/ 11/ 2019 23/ 11/ 2019 68
Mat daan Rastra
Ni r maan
5th Annual Sports 26/ 01/ 2020 Ni | 80
Meet
Covi d- 19 Canpai gn 17/ 04/ 2020 Ni | 60
Yoga Day 10/ 05/ 2020 Ni | 52
Cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. On 6th July, 2019 Plantation cerenony was conducted by NSS Rotaract club of
M's. KMPM Vocational College to conbat nmany awareness issues and to enhance the
beauty of the college canpus. 2. Workshop was held on 29th Cctober, 2019 by
Paryavaran Pahal in which the students were apprised with the environnental
probl ems and their solution neasures . Few nedicinal plants were al so planted
in the canpus 3. The NSS unit of Ms. KMPM Vocational College cel ebrated
Internati onal Water Day to create awareness about the inportance of water, its
current status and the future needs 4. Wrld Environnment Day was cel ebrated on
5th June 2020 by Rotaract club of the college to direct students mnd towards
t he 2020 Thene Rei magi ne, Recreate , Restore .Various saplings were planted by
the students within the college canpus to restore the ecosystem5. Wrld Paper
Bag Day was cel ebrated on 12th July, 2020 by Rotaract Club. It was an online
event. The thenme of this event was “Choose to Refuse in which the student were



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/13086_promotion_activities_1630038526.xlsx

encouraged to make handmade paper bags.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices- 1) ldentification of Best Practices: - A Best Practices is a
way of doing things that produce superior results relative to the existing
practice. W are having a lot of practices in our institute so we conbi ned

energing practices into best practices. Due to Covid-19 , we could not conduct
sem nars and wor kshops so we thought to conduct webinars and ot her students
centric activities online . Not only this we also took the initiative to guide
and pronpote online classes and online fee collection as well. 2) Inplenentation
of Best Practices:- A best practice is often not what everyone el se is doing,
but is what is possible to achieve . To inplenment the best practices we
foll owed various process and plans, we called experts to train our teachers to
use online platforns |ike googleneet, go to neeting, Ci sco webex , Zoometc. W
al so convinced our office staff to install paytm and google pay to pay the fees
online. We also took the help of web experts to install online adm ssion forns
to avoid large gathering. 3) Institutionalization of Best Practices:
-Institutionalization is the process of making the best practices an integral
part of the institutional working .To take classes online was a very difficult
task for our teachers. Al of the teachers willingly accepted the new
i nnovati on and worked very hard to cope up with this change. They had installed
various apps of e-learning |ike google neet, go to neeting, Zoom apps etc. Not
only this they also |earnt how to use this apps and its various features. CQur
office staff also learnt the process of online fee collection and online forns
fill up process and procedures. 4) Internalization of Best
Practice:-Internalization refers to naking things a part of ones nature by
conscious learning and assinilation .Qur colleges nain notto is to inpart
qual ity education. To sustain this we continuously train and encourage our
staffs both teaching and non-teaching to continue e-learning. W called various
guest lecturers to pronpte and guide the teachers for teaching and | earning
process. 5) Dissem nation of best practices: Regular conduction of student
centric activities: Various training prograns |ike webinars sem nar wor kshops
guest lectures industrial visits etc. are conducted by our college on a regul ar
basis to enhance the student professional and personal skills. It also helps
themto devel op their conmunicati on and personality devel opnent skills .This
al so inprove their managenent skills and helps themto performbetter in every
aspect of their day to day activities. Various skill based activities are al so
conducted by us to help the students to stand econonically. Lectures and

Sem nars are conducted by the the em nent people to provide exposure to people
who are expert in industry, e-business, social services or in public life.
Alumi are also invited to share their views and experiences once in a year.

Various extracurricular activities are also conducted for the students to
enhance their confidence level and to notivate themto performactively in al

fields .This al so devel ops the quality of |eadership anongst the students. E

| earning and online fee collection. Due to pandem c covid-19 online classes for
introduced in the college from7th April 2020 . The teachers and the students
used various apps |ike Google neet , gotoneeting, Cisco WebEx, zoometc to
conduct online classes. The teachers al so conducted online webinars and
cultural activities through these apps. W conducted various online co
curricular activities like freshers day, farewel |, Teachers day, induction
programetc. Various |ectures by teachers were al so upl oaded in the college
website not only e learning but online fees were also collected through Paytm
and CGoogl e pay .To avoid gathering online admission forns for all was al so
i nt roduced.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link




htt p: // wwv. | enf oundat i on. i n/ knpnd wp- cont ent / upl oads/ 2021/ 12/ Best -
Practi ces-2019-20-1. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur Vision: “To Educate and train students for professional excellence and
success”. The Institution is run by Jusco Education M ssion Foundation, a
registered trust which was established in 2008 by Janshedpur Utilities and
services conpany to ensure the growth and sustainability of the undertaken
educational initiatives in the area where conpany operates ever since its
inception , the trust has earnestly executed its nandate of anmeliorating the
quality of life of the communities through education The Institution
established in 2010 with a vision to educate and train students for
prof essi onal excell ence and success . The Institute is committed to inpart
acadeni c excel |l ence through application based | earning and industrial relevant
curriculumw th an enphasis on holistic devel opnent of the students. CQur
institute believes that 21st century is an era of globalization and al
countries are under its unbrella. G obalization has specific quality norns and
expectations fromits stake holders. Qur institute has started courses such as
B. Sc Environnment and water managenent, B. Sc Information Technol ogy, Bachel or of
Conput er Application and Bachel or of Business Adm nistration in 2010. B Sc.
Chem stry Honours and B. Sc Maths Honours in 2018. W try our best to help
students to acquire professional and skill oriented education in environnment
wat er managenent, conputer application, information technol ogy and busi ness
adm ni stration. Courses started with only m ninum students in the begi nning and
now we have reached to the sufficient intake. W organi ze job trainings
i ndustrial visits for our students. This help the students to acquire skillsets
required to nmatch the need of the Industries. These trainings equip students
wi th gl obal conpetencies so that they could face the changing trends of
I ndustry successfully. Apart fromquality education the institute is wel
recogni zed for integrity, responsibility ,social and environment consciousness.
The students have been notivated to participate in continuous activities
conduct ed by col |l ege throughout the year |ike academ c cocurricul ar,
sports, NSS, Rotract club activities cultural etc.. Students also participate in
the intercollegiate and zonal |evel conpetitions. Special workshops / sem nars,
pre-pl acenent activities and soft-skill programres are organi zed every year for
the overall devel opnent of the college. The students enrolled in the
institution are fromrural background or mediocre famly . The provision of
educational facility with industrial exposure helps themto bring econonic
stability in their famlies. This gives our college the privilege to fulfill
its educational goals in its vision mssion statenent.

Provide the weblink of the institution

http://ww. | enf oundati on. i n/ knpm vi sion-priority-thrust

8.Future Plans of Actions for Next Academic Year

Future plans 2019 to 2020 Student centric : To organi ze nore wor kshop for
students on skill devel opment progranme. To arrange nore awareness prograns of
entrepreneurship for students. To introduce nore |ICT enabled classroons. To
organi ze nore sem nars and workshops on the use of ICT. To ensure quality of
academ c prograns. To organi ze variety of co-curricular activities for holistic
devel opment of students in present conpetitive world. To introduce greater
industry institute interface. College fitness program should be introduced in the
coll ege and steps will be taken to augnent the availability of infrastructure
i ncluding playfield and sports equi pnment. The college will focus attention on
achi eving excellence in sports at the national |level. To organize canmpus



http://www.jemfoundation.in/kmpm/wp-content/uploads/2021/12/Best-Practices-2019-20-1.pdf
http://www.jemfoundation.in/kmpm/wp-content/uploads/2021/12/Best-Practices-2019-20-1.pdf
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interview for the placenents of the students frequently in the college. To

i ntroduce new PG courses for the students on all subjects. To inprove
infrastructure facilities and hostel accommopdation for the students. Teacher
centric : To organize nore sem nars or workshops on the use of ICT in quality
teaching | earning. To organi ze workshops and semi nars on research net hodol ogy and
for quality of research work. To encourage teachers to enroll thenselves in PHD
,those who have not done yet . To use new teaching nethods and technology to
inmpart quality education. To dissem nate information on the various quality
paraneters of higher education. To naintain acadenic standard an environnent
conduci ve to | earning Environnent centric: To reduce the consunption of energy
and reduce our contribution to eni ssion fuels by managi ng and nonitoring our
consunption and use of energy. To pronpte energy saving anongst all college staff
and students. To incorporate long termstrategies for efficiency. To nake the
Envi ronnent pol ythene free and eco-friendly. To ensure availability and
sust ai nabl e managenent of water and sanitation for all
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